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July is a month to celebrate the Armed Services, remember the sacrifices of service members, and reflect on the
history of the United States. In that spirit, this month’s edition of the NMFDC Newsletter highlights unique facts
about the Navy and Naval Medicine.

The Continental Navy was established in Hospital Corps 19,300 AC/2,300 RC

1775 and then disbanded after the Medical Corps 3,240 AC/330 RC
@ Revolutionary War. President Adams Nurse Corps 2,590 AC/990 RC

created the permanent standing U.S. Navy Dental Corps 890 AC/130 RC

in 1794. Medical Service Corps 2,320 AC/190 RC

6 Presidents have
served in the Navy or
Navy Reserves.

contributed 20 cents per month (2% of an average monthly salary)
to bolster the fund to support the construction of additional
hospitals. Click here to learn more about the first Naval hospitals.

The first U.S. Navy hospital was established in 1811. Each Sailor 3
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https://www.history.navy.mil/browse-by-topic/commemorations-toolkits/navy-birthday/OriginsNavy/the-establishment-of-the-department-of-the-navy.html#:%7E:text=The%20United%20States%20Navy,manning%20of%20six%20frigates.
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PHASE Ill NMRC POLICY

On 23 June 2022, BUMED Acting Chief G.D. Shaffer signed BUMEDMEMO 6000 “Naval
Medical Readiness Criteria”, aligning medical force readiness enhancement through the
Naval Medical Readiness Criteria (NMRC). This memo achieves the following:

» Outlines the NMRC requirements for an additional 32 non-combat casualty
care team specialties and enlisted classifications (bringing the total to 117 NMRC,
covering approximately 140 occupational codes)

Phase IIl NMRC
has been
signed!

& 4 Hospital Corps Specialties & 17 Medical Service Corps Specialties Click here to view all
& 7 Medical Corps Specialties & 4 Nurse Corps Specialties three (Phase I, II, Ill)
+ Gives instruction on monitoring and executing the NMRC on a monthly basis NMRC memos and

* Implements a medical readiness assessment process for wartime medical skills enclosures located

. : . . on the NMFDC
The NMFDC is working separately with Reserve Component (RC) Specialty Leaders Max.gov site under

(SLs), Enlisted Technical Leaders (ETLs), and Reserve Affairs Officers (RAOs) to Attachments.
incorporate RC feedback into the NMRC.

NMRC REVALIDATION PROCESS

This cyclical revalidation process (illustrated below) is designed to incorporate lessons learned and input from
NMRC owners to ensure that requirements stay relevant and actionable to assess true readiness proficiency.

1. Prep
NMFDC incorporates outstanding feedback, adds a policy origin for requirements, and checks
requirements for accuracy/consistency before requesting feedback for review.

2. RequestFeedback
Active and Reserve leadership for each Corps
request SLs/ETLs review NMRC for accuracy
and completion and remove any items that are
not true “red-line” requirements to deploy.
6. Finalize & Share
NMFDC “publishes” the updated
NMRC to Max.gov. NMRC
Revalidation
The process repeats for each Process
prioritized group (i.e., sprint) of
specialties.

3. Receive Feedback
Reserve and Active SLs/ETLs coordinate to
review NMRC and provide consolidated
feedback to the NMFDC inbox via the
N provided NMRC Feedback Form (also found
on Max.gov).

5. Concur

NMFDC sends the updated NMRC to RAOs

and Corps Chiefs representatives for 4. Incorporate Feedback

awareness/concurrence. NMFDC incorporates feedback into the NMRC as it is received.
If needed, the NMFDC team reaches out to SLs/ETLs to clarify any
questions.

The NMRC are living documents and can be updated at any time to reflect evolving mission requirements.

\ Have a question for the NMFDC? Let us know by emailing us! A
Ask the Editor usn.ncr.bumedfchva.mbx.nmfdc---navy-ksa@mail.mil M
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