Vacancy Announcement
Director, Medical Services

Naval Medical Center Portsmouth

The Director of Medical Services is a senior leadership position focused on the provision of quality primary, specialty and emergency medical care in support of war fighters, their families and other beneficiaries in the Tidewater Area of Virginia.  This position offers an enhanced scope of leadership challenges in one of the Navy’s largest clinical directorates and an opportunity to guide the transition to the Defense Health Agency’s vision of collaborative care in an Enhanced Multi-Service Market.
The position requires a seasoned leader who is skilled at the balance of keeping the directorate aligned with the Commanding Officer’s guidance while simultaneously managing civilian, contract and active duty personnel, multiple training programs, and the sustainment of national accreditation and certifications.

The Director is an active member of the Command’s Executive Staff, requiring involvement in the governance of hospital operations and has the fundamental responsibility to effectively use all available resources to provide the best possible patient care.  Although the Director’s position requires full-time participation there is the expectation that clinical skills maintenance in their area of expertise is mandatory.

The director leads a team consisting of the Associate Director, Senior Nurse, Business Manager, a Senior Enlisted Leader, and Administrative Staff.  The Director maintains oversight of the overall fiscal, operational and clinical functions for the directorate consisting of the departments of Internal Medicine, Neurology, Pediatrics, Family Practice, Emergency Medicine, Pulmonary/Critical Care Medicine, Cardiology, Dermatology, Gastroenterology and Social Work.    The directorate also has oversight of three core residency programs – Internal Medicine, Pediatrics and Emergency Medicine.  The directorate has over 900 members with a mix of active duty and civilians (contractors and general service).
The position is open to officers at the O5/O6 level, all Corps.

The preferred candidate will have the following attributes:

1. A track record of broad superior performance in both clinical and leadership positions;

2. Significant interpersonal, communicative, and collaborative skills;

3. Superior military bearing;

4. Proven ability to function in operational settings and understand operational imperatives;

5. Be available to turnover in the MAY-JUN 2017 timeframe.
Interested candidates should submit (via e-mail) a letter of intent, CV, BIO, PRIMS data and  last three Performance Evaluations or Letters of Recommendation (no more than three total) no later than 1 FEB 2017 to Ms. Schneider at carley.r.schneider.civ@mail.mil
